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RREAHBLE 


THIS AGREEHEHT, enteieH inlo tins 7 i. ii. ci^v of fotouc^iy 199A, by 
b»stwfciai\ the Towi\slii[j Of Lujja t c«jii^ , ^ I h.ini o i i:ia 1 Co r fnj t i on of 
t h o S I ^ I a Of Nov/ J tn s a y , f * a r o i iio f 1 1 c i e f a i f a d t b s t h a 

’* 'f o V/ n 'j h i p ” ) and Local 5 7 S , A o L in a L i c S a I a , Se c v i o o in a n and A I 1 i e d 

VJ D r i. a r s , Affiliated With 1 n I e i vva i i ona I B r u t fie i t\ood of Tea m s t o r s , 
CIia n f f o u r s , Wa r e ho o omo and Helpers o i Amo t i oa , I oca h e -i a I 1034 

S a i o III R o a d I U n ion, New J e r s o y < 1 1 e r e i ua 1 i o f j o i e i i e d t. c* as the 


'HinioiCM, represents the complete ariti final uriUe j: s t a nd i j-i on all 
IfiO bai ^ai nab le issues betwt^en tlie Township a ml 1 lie tlniori. 
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ARTlQLg 

RECQGHITJQN. 


TYi d T Cl V/ n s h i}:» tea o g i li z e s Y i i e U i c* n ^ s M i e /. c [ y.is i v e c o\ 1 ^ c t i v e 


ri g Cl t i a t i Ci n u ^ g c; n Y i o i * 1 c? m [j I i.j ''Z iz c- i i.> [ I I # t> P n l> I i o W < j i I. i5 


['& ]:ic* 

r t III 0 ri t of t h 0 1'cjcj n s 

1 i i p, 0 X c 

lading Cl a 

t 1 e II! p 

\ Li y e E * 

mecha nics, 

s 1 j [:»8 

r V i so r s w i t h i ri i he 

oieari i ng 

or t\\e Act: 

t lU a a 

g e f 13 1 

0X00utives, 

a ncl 

clerical e m p1o y c e s 

a i'l d all 

Cl 1 her empi 

i_i y e 0 s 

of tfi& 

T ownship. 



i: 




ARTICLE,, I I 


UN lON..,.RiGHTS 


Linploy^Bs shell 1 hc^vti- Uid to ciiga 11120, i o i n hvid s Kip pa ft the 

u n i (3 n for the p u r [ j »j s 0 s ot e n ,g 3 i i\ g i n c o i 1 0 c t i v 0 11 e g o t i 0 t i o n s Ci r 

i.c- /efisin r rorii ilciing same* Employees shall not he d i s couf aged * 
coerced or d i sor i m i ne Ie lI against Ij y t, 1 1 e Tovvnsh i p of the Un i on 
with respect to Itours, v/ages or any term or condition of 

employ m e n t by reason of m e ai b e r s 1 1 i p o r n o n - m e m e r s h 1 p i n t ti e U n i o r\ 

or pa i t i G i pa t ion o v nonpa r tier pa t i -an 1 n a nv lawful activities* 


n 


■ 11 : 

'k 
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ARTICLE__iii. 

MAN AGEMENT _R 1 GUTS. 

A. The Township hereby retsiris c^nd reserves-’ lu'ito itself, without 
limitation, all pov/e r s , r i g ti t s , a u 11 lO i i t y , du ties a I’vJ 
r e s p lu I s i b i I i I i o s c n f i i e il u p o n a i t ^.1 v e s *. l*- d i n i t p r I ci r i o i h e 
si^niny of this Ai^ i eeiue n t by the l^aws and Cons L i t u t i on of I I’te 
State of New vl e i- s e y a n d of t tve Un i t ed S t a t e s , i r>c 1 ud i n ^ , b u t 

w i t ho ui t i i ui i t i n g 11 1 e e i tali t y o f t h e f o r e q o i n ^ , t [le foil o w i n jj 

r i g h t s I 

1 . The e X e cu t i v a tua iva ge m -i? n t an c\ a d m i n i s t r a t i v e ori n t r o I c» t 
tlie Tcnjnstiip Government and its properties and facilities and the 
activities o f its e m 1 i t y e s , 

2 . To hire all e in |j 1 o y e e s , sub i e c t I u 11 < e p i c- i s i o n s of the 

law, to de I e I mi ne t he i r rp la 1 i j i L-a l i o ns a nd oorid i t i ons i o r 
con t i \ i ue d e rii p 1 o y ui e n t * or a s s i g j i m e n t a n *l t o p t o m < j t e and t r a n s for 

ai I -1 o y e s p fc> v i d e d s u t;: It e m p 1 ci y e e s have i ! i e u a f if t c a t i o n s a ti d 

ability to pe i f o r at t he neces sa r y v/o i k , 

3 , To su^ pen d , demote, discharge or t a 1: e <a t h e r disci p 1 i n a r y 

action for good a f'td j i.t s t u a e a ccci r d i n g v> the law, 

B , T ti e B K e i- c i s e o f the f o r e o i y\ g pc^ we i s , r i g ti t s , a u t ft o r i t y , 
duties or r as ports i I.) i 1 i t i es of tiio TowiiSliiiJ, l Ire adO[jtion of 
po 1 i c i es , 1 u las, i egu I a I i or.s and pr ac i i ces a nd t he r ur t tiefarioe 

thereof, and the li s e of j u d g e m e ri I. and cl i s ii; r e t i u n i u cj c* n n a c t i o n 
therewith, shall be liiiuted only by Lne spccliic and uKpjess 
terms of ttiis a^graeinent anci then only to the e;<tent such specific 
a n cl e H p r a s s t a r m s h e t e o r are i n c. o i \ t o r in a 11 c e v/ i t 1 1 11 1 a ' 
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riANASEMENTS.^.RIGHTS (CQNTINUED> 


Cons tilut ion and the laws oi Ntv/ 
and ord i na.ncas ut i U & 1 ov/ a sh i p o I 
C , t’j o I h i t i c c> n L t> i 11 *ii ] I o 1 “ e i n 

r6s L r i o L the 1 1 i p u i i t s 


authority under R,S. 40 and 



Jersey an d c> r i: h e U i t e 0 States 
Lope t ccin ^ . 

sha i I be cons rru*-ii tu deny or 
r i ^ his, r e s p u n si I j i I itie s and 
11 or any otj-ioi national, state, 


o o ri n I r y 


or 


i □ ca I laws or or i nanoes , 



-^RT[CLE._.iy 


WORK __HQURS._QVEBT1ME^ mURLY.RATE.ANEL^CALLrlH 

A. WO RK HOURS 

1 . T)la nu c 1 w G f |i w c? a k t o i t: h a P u t:- I i o Vi ( I; s £• a pa c t a n t 

si tall consist ut tiva (5> ccinsaeotiva clays of ai]ght (3) hocifs 

e a c: h, for a total of a r ■:> t L y (.A 0 > f* o u r v/ o i I. w a e L , li o n cf a y through 
\' i 1 day . i no 1 us i va . 

2. The work Itoui s foi the piab I io Woi i. s L^epai tmei^t shal I be 

7 : CIO a . in . i o 3 ; jO p * lu, , wit h a n v_i npa i d \ u no I t pe r i od o f on©^ fia 1 f 

11/2) l(OU f , 

B. OVERXI HE 


1 * T i ill e 

a ud 

Kj ne ■■ tie 1 t 

< 1 

1 /) 1. 11 e 

tnii p 

1 i J > G- ’ s f e g u 1 

3 r 

s t r aigh1“1ime 

rate of 

pav slia 

1 1 be 

p a i i-l i o j 

a 1 1 

1 iCa u r s w o 1 k ed 

by 

^ n employee i i\ 

e K c: ess 

o f f o 1 t y 

l H 0 ) 

liO U t 3 in 

a u >■ 

vj o i 1; V/ e hf , 


2. Aftei 

e 1 g 111 

( 0 > <j u 1 IS 

e u t i 

V i 1 a 

o 1 l 

e g o 1 a 1 vn’j 1 1;, 

a i 1 


e in p 1 y e w 1 1 o is i e i pa i i tr d t u 

con L i n Li e i. < j 

V/ nil. 1^/ i 

i 1 1 

Lb \jS 

i d 

i 0 i 

the 

h o u I s 1 j e y o 1*^1 d e i g t i t t 6 ) cons 

ecLitive lioui 

s a t < 

1 he 

I ate 

0 f 

0 ne 

a n d 

Ci l ie ■ ha i f ^ 1 1 / 2 ) t i nies t Iig 

r B g i .i 1 3 r s t i a 

i gli t 1. 

i me 

i a 1. ‘ii 

0 f 

p3 V 

]■ 0 r 

1 . h td newt eight ( d ) h i ^ u r s 1 

<ri 1 1 S > J C h 

hc« u i s 

V/ C> J 

ked 

bey 0 ri d 

i. lie 


s i X I; o c; n (16) o o n s o o u r i v e 1 lO ui c s until 11 1 e \ o 1:- i s ij o m 11 1 tf t o <.i o r t hi a 
e III p 1 o y e e Is r e I e a s o 0 i c ^ g u 1 1 o ni e > s ti a 1 1 t* o pa i 3 at the i a t e of two 
(2 > times the r e g u1 ai s tiaig h t tim e r a t ^ of pay, v i ,o, The fir s L 

e i g) 1 1. I'lOuj s» legulaf [jtjy, seoujij eight l)Ov.u s one and orie^ lia I f 

times the regular pa y » a ud all 1 1 o u r s L h e i ea f t e r two times Die 
i e g u I a / pay p un t i 1 r e 1 e a £ e d « ) 


S 




i 


yOBK._,.tioyRS»._QVEB.T.! J1E , _.HQURLY..EATE ... . and.. CAUUz I ti_t50NT,l NUED I 

i 

3 . W i’ «j I i c St b I a » 3 u iJ except i o i B]iOw e in e r g e 11 c y cal is, 

oVei t i me w i ! i be U i 3 L r i bc 1 ecl as etjvj i Lai.t 1 y i^s |jcss i Lt I e o n a 
L c> L a L i u na I basis [j ( o v i J ed L i i e elu p i »j y e e Is t iie ability L o pe i i o f ni 
tliij work recpilred* 


C. CALL-IN TIME 

An employee called in to worl: at time other tlian normal ly 
scl(edoled liciur s siiall tte paid at tiie rate and 1 oj the minifiiLuii 
hours noted below pi divided su-jIi t i is not contiguous to the 

employee's work day: 

1. Monday tlitijiigh Satujday ‘ time and ojie^liait (1 l/2> 

r fegLI j a r s 1 1 -a i g 1 1 1 t i me rate of pay f o i a m i n i raum of three ( 3 > 
hoLi r s . 


2, Sundays, Mew Year's day, Memo r i a 1 ^ La y , Ttianlcs g i v i ng Day 

ajid CVifistmas - two (2> times regular sii aiglet time rate of pay 
1' or a mini luum o f three <3 ) 1 1 oi.i i s , 

3. All o t li e 1 n Cl I i i,l a / s i e o o g n i 2 e d in A r t i c I e V I I I - time a ri d 
u n t.- - h a 1 f regular straight time rate o t po y f o i a mini m u m of 11 1 r e e 
C 3) hou j s * 




. I t It e event a n v ij f 11 1 e time n o t e l: 1 a ti o v e is con 1. i g vj o u s 


to the employee's 

1 t g u i ci r 

w o I k 

d a y , 11 1 e e ru jtJ 1 ci y c e 

w i 

11 

receive 

overtime pay only 

f o 1 t Yi e 

hour s 

ac t ua1 1V woiLed wi 

t I'l 

no 

m 1 n i m u m 


hour s i equi r ed, 



3' 


1 0 






WORK HOURS, QVERTIHE.HQURLY RATE AND CALL-1N (CQNTINUEP) 

Di Til a Townsiiifj may at iLs option oti .ai\ e x pt.-r i me: n t a I 
iniililvite a woi Iv v/et?k consislini^ r conis i t i ve davii or 

tan (r0> hours &&ch, for o total o I a fuciy hour work waek> 

Hon Jay through Friday^ inclusive. IMio Unioi* will be notified at 
least uvt^ Cl) weeii prior to the i ns t i t u i i oii or termination of ti*e 
f o 1 emei\ t i oned soiiedule. tearing llie frier iod that lire four (A) day 
work vj e e 1-: is i n o |:i e r ‘ t i o w , all i i i ri g e b e Vi e i i t s a v/ a r d e d o n t f i e 
basis of "days** will be adjoste-i appropriately an employee 

witlt ib sick days at t^igfit (6) tiour s per dny one htinclrecl and 
twenty (120) hours would be entitled trj twelve (12> days at ten 
(10) hoi.rrs or one huridred and twenty (120) horns). 





ARTJ.CLE..y. 


S ALAR iES_ANp_ LONGEVITY, 

A, SALARY SCHEDULE 

Salaries for ^ 1 I e ni i j I o y e e s c v r H' i j I j y L 1 1 is b ^ j‘ e e- m e n t s hi^ I 1 b li 
in accufdariOe with Selieclulci A. 

B. LPNGEVilX ' 


1 , Lor\gB V i 1 y 

pay slka 1 1 be paid at. 

t hb 

i ^ i e 

of 1-250.00 

f O 

e V e r N' f i 

V e years 

o t s e I vice t o Lj e ^ s 

c.c i t a i 

1 i e ::i 

bv' the dal 

B of 

pe i'Iliane i\ L 

C i V i 1 

Service s t a L s » 

Lon e V 

i t V 

pay v; i 1 1 

be 

i n C-. iii c \:j o r c> 

ted i111 o 

each E iri, y* 1 o y e e ’ s b a s a 

s E* i a f y 





E f f e o t i V 

e J a n l i a i y 1 » 19 b , 

1 u l i e 

'/ i t y 

pa'/ s lia 1 1 

be 

i V 1 c J B cl s e d 

in rale 

l Li i 300 . CjO f o r e v t v 

1 i V e / 

e a 1 Sk 

iji t s e i i c e * 






1 2 


,-.L 

r 't 


' 







A^xiskE^yj. . 

ULN LQN^SECURi T Y A ND PROB AT I 0NARY^.PER !_QD 
A. UN I ON„SECy R ! T.Y t 

Any fjtir r liitJ n n I p I o y e in LIm^ I r .j i n i n y unit, on Lho 
effective date of this Agi eent or on t ne elate 11 pcin wfn cf* tfj i s 
A g r eeii^e rv L is signed (v/h i die ve r is later) V'^liO does not join t Ina? 
tl j'l i o n w i t h i n thirty i .Hi> j el n y s t it e r e a I l o r , an d a r'l v t u L u i e 

I j e i' in a n e n t e m p I o y e e uho does ri o L j ij 1 i j vj i t h i n t fi i r t > ( 3 0) i:l ays of 

initial employment vm t h i n L i^e unit shall. as a conditional 

eiii]j 1 oynie t , pay a r e |j r as e ri t a t i on fee to t lie Union. 

1 . 11‘(a Re p r esa 1^ La t i on Pee shall L>a i 11 an ajfi.ouri t ecjua i 

to e i g h t y ^ f i V 0 per can t i 55 % ) o t t I'le r e g u 1 r U n i o n niemb e r s h i p 

dues, fees, and assessments as certified to the 'township by the 

II n i ij IT, 

2 , T It a U n i o n a g r e e s t iTa t it I i s a s t a L* I i s h u d a [.< c o c* a d ti i e 

It y which a no n “ ni e m b e r e m j:t I o y e e i n 1 h e u n it can c fi a I I e n g e the 
representation fee a s p r o vide d i n N.^J^S^jX ^ _ 3 h I i^ 1 "^*^ 

event that challenge is the deduction of the 

r e [j r e s e IT t a t i o it fee s 1 1 a 1 1 b y h e 1 ^.1 in e s c i c* Ij y the T o w n s h i [t 
pendi11g final resolution of the cha 1 Ienge. i 

B - PRQB AXLQN AR.Y_PERIQD : 

All new ein[j I oy ees shall be o it p r u ba t i o n for L It e. first 

1 

niriety (90) days of einp 1 oyinent during wfiirdi ilieir employment may 
be t e r III i iTa t ed w I t tio u t ( e cou t s e , I it Die event the To w ns I * i p 


13 





UN I ON.,. S£,CyfilJl_ANB„ probationer 

detaimln^s that in js.id^ement it is uec^sa^i'/ oi to 


ti K 16 1 id t ha p { oba t i o na f y (>e r i ocl h in I dd i t i o \iB 1 n i no L y t 90 ) i 
for a total of one ti ij iivl r’ o d e i i| h t y ( I b ‘ j > d a y a it is h a I I so 
Uia Uriion. 

C. TinPORABY_EN£LQYEES: 

E ni p 1 o y o e s ti I r* a d f o s run m e i , s a a s o Ta a I * or s ( j a o i a I 
L ti e c o Lj r s 8 of 11* e year a i e ii o t i e cj u i r e d i o b o c o /u o nt o m l:< e r's 
Union, because 11 1 o y will 1 > o t e p o r a r i 1 y o iu p I o y o d for n o 


ci a y s 
no t i f y 

he Ip i n 

of the 
1 o n g e 1 


then ninety (90) days. 




ART ICL E \J 1 I 


VACATIONS 

A, V ^ Q c*. 11 o 11 s f C‘ r ^.11 full t ) 111 ci in [i> I u y c; ^ £ s 1 1 £* I I L» & b s ^ cl li pc^ n f f 10 

d £ t O' of It I f 0 « 

1. Eiiiployeas hired prioi *0 Deoamtof 3 1, 1991; 

rs of con^nuo us Ber vi ca L© n gl.h-.-.Q f V 

» 

i 

1 Yeer but less I. Ir^i* 4 yaai s 12 Da vs 


4 Year s 

but 

less 

tfian 6 

years 


16 

13 ays 

t) Years 

but 

less 

tlian 16 

years 


20 

D a >' s 

16 Y e a X 

S but 

\ ess 

than 2 

1 years 


25 

D ays 

21 year 

B and over 




30 

Days 

2 

E in [V 1 0 y e e s 

hi i re d a 

[ 1 e i J a 1 tua i y 

1 , 

1 99 3 ; 



Y©^fs.of_coptinuQus service 


h^V\ gJth. Q f..^y QXl 


1 through 5 years 
t> throir^li 12 years 
] 111 i I' l L I g 1 1 20 years 

21 year aud beyond 

B * The a n niV e r s a r y date of the las 
c u t ck f f date t o r ilia p li r |> o 5 a o v 
a n I i t I eiuen t * 

C. Vacations s ti3 1 1 be s c11adu I ed by 
blochs and sliall bo i.ad.en hirtv/een 
vacation days not scheduleLl Lluring the 
he taken with at least seventy “tv;o 
S' a c a t i o n B are s ub :i e c t to [> i i o r a p p j o v a 1 


12 ['ays 

13 days 
2 O <.\ y s 
25 days 

t hire date shall be the 
*-n 13 1 i f y i n g f r v a cat i o n 

{1 arch 31 in one i I > v/ee 1; 
3 Lu’ie a Iid Sei> i. embe r , ■ Any 
a 1 D I e III e n i i 0 n e lI rn a n I h s 1 n y 
s 72 ) IrOLi I S no t i ce , A 11 
by tfie Township- 








y.AC AT 1QNS „C COfiT I_NUED I 


D. 

A ) 1 

a a r n e li v a. j a t i o 115 m >' 

be aouMillM i a t eU 

into 

1. he- f 0 1 lowing 

y eoi r 

up 

to a iiiax i iiuiin or one ^ 

i i y e£i f c# coitiiiu 1 a ^ 

i 0 n , 



i 


'} 







article VJJ[ 


( 

holidays 

A. The following ^re recognized p5* i d 
1, New Years Day 


2, hertin Luthei f'iivg’s Bir today 

3* Was h i ng t Of'i ^ s Birthday (3rd llonday in l“ebruafy> 
H , G c* o d FI i d a y 


5. Meiuorial Day (hI.1i Honda y in liav i 


6. 

1ndependence 

t*a y 


7. 

Labor Day 



6. 

Columbus Day 

( 2 m i I'lo ni:la y i ri 


9, 

E 1 act i on r>ay 

^ (-1 e n oral Elect 

ion only) 

1 0. 

Veteran^ s Da y 



1 1 . 

ThanlvS g i V/ i Tig 

D a y 

1 

12. 

F r i da y follow! i t g Ttia n k s g i v i 

11 g / 

13. 

Ctii i s l^lla £ Day 




B, Holidays designated above whictj officially fail on a 
shall be G 0 I e 1:/ra t ed on t Ite F r i >:!a y bf o r o * 

C. Ho I i day s designated al^o v e vj h i ch o i f i c i a I i y fall o n 
shall be o e I el> r a t e i:l o \ i t h e M o nda y a f L e t . 



Sat u r d a y 


a Srrnday 



V:\ 

I- ■ 

r 

i' 

fi 

I- ; 


1 


\7 





&RTi-CLg_JX 


S\C K L EAVE, PERSONAL LEAVE. BERBAVEHENT LEAVE 
A. SIC K LE AVE: 

l» Slcl< leave is defineti as - the absence from duty of an 
tj in p 1 u V e a who because o i fj e / s o n a 1 i I 1 ri e s s , an \jo s u re t c- c ci n t a g i c* u s 
disease, attendance upi:>n a oieniber or inunediate family who is 
sejiov_isly ill and requires the care or attendance of such 
fefii p 1 o y e e . 


2, A iiieiiibei of tlj»r em [j i u y et''s immediate l a m i I y shall be 
limited to fiUsbaiicl» wife, son o r i.larti* t e i , lio t tie ( , Fa t lie r , 
B i o t ti e r Of Sister and 11 o t h e r - i n ' I a w , F ^ t h t:- r - i 11 - I a v;. 

B. E III p I Ci y e e s c o v e j e *.1 b / 1 1 1 is g i e m t u L s b 1 1 be e ii i i i I e i:l to si. r: k 

leave ss follows: 

I, One day per monhlt as eariicd 1: o i the.- first calendar year 

o f s e r V i c e , 


years Df SERVICE 

No,„ pf_ 

B1QK 

-QAYS , 

- 

YEARS BUT LESS TIIAM G YEARS 


iS 


G 

YEARS BUT LESS THAU 11 YEARS 


16 


i 1 

YEARS BUT LESS THAU IG YEARS 


17 


IG 

YEARS BUT LESS THAU LI YEARS 


1 'd 


21 

YEARS BUT LESS THAU 26 YEARS 


19 


2o 

YEARS AUD OVER 


20 



R<3fior 11 ng of l:isoiioo on sic] 

iv \ c a V e 

If a r'l 

e m p 1 o y t* e is 

a b s e i i t 

for reasons that, out i lie us a 

.a‘ 

or sick 1 

e a V e » 

the employee 

must call the lovrn garage and notify 

tVie avjper 

V \ so i 

j.ij- i oI to L lie 

o 111 p 1 in y e e * s starting t i m , 







16 







SICK LEAVE , PEPSONAL LEAVE . B EREAVEMENT LEAVE (CONTINUED) 

■3 t V r 1 f i c St t i Oh or s i c I; 1 v 

a» An ^fiiploycrt? who I'laii be on bl.iSorii, on si cl; loavo ic»r 
Mv*r or liioro tJOiiS con i. i vo work cljys / l.-c jo«iniro‘J iu snbiniL 
acooptable modi cal ovideiice subs t an I i a I i tlio illness, 

b. An em(:i|oyee who has beon absent on si cl; leave for 

pe i i od s I o 1 a 1 i n g mo t e l rni n r i f I ee ri < 1 b / kia v s i n o f*e i e nd a f vt-^ar 

consisting of pe r i u d s of loss t ha ri five i b ^ days s tiS I i lie v e their 
s i cd. leave r e o o f d i e v i 0 v) e tJ b y Che r 0 s [.- e o i i e a p j:i o i n t i n g a vi t h o f i t y 
a n<J L lit: I ea f I e r ma y be r eq n i r e^J to s n b m i 1, a c ce \j C a b 1 e me d i ca I 
evidence for any a d r! i L i o ri a 1 sick ! e a v i i i t b a I y e a i . 1 /1 oases 
wfie f 0 i I I ess i s 01 a obi c-n i c oi 1 ecu 1 r i i 1 g not vire ca> 1 s i 11 g 

ie c uI rin g absences of one d 0 y or I e s s * cm 1y o n e s u b mis £io n o t 
s tjv.d I [j t oo f s 110 I I be nece s s a j y for a pe f i o d o i six 1) n\ o n t l i s » 

c, T lie a l-4-*o i (i t i n g 0 u i ln:> f i t y ma y i e f.\ n i r e p 1 o o f of I 1 i ne s s 

cf an employee on sick iOL^ve, wlienevei sucli requirement appears 
r 0asoncdj I 0 , AIj cis0 of sick leave s 1 1 a 11 be cct ns e f c< r d i s c i p 1 i r y 
a c tion. < 

3 

cJ . [ w case o t leave o f a I j s e rt c e ‘;i i,i e to ex (j o s u i e to 


ccnxibgiuus disease, a cei iificaiicvn f ( cm the department 01 health 
shall be f eqi r ed . 


e . The 

a Ij p <_j i n t i 1 1 g u t/[ 1 u 1 i 

1- y III a y 

i 0 K.\ i.i 

i i' e 

a h e m p 1 13 y e e w 1 i < 3 

fia 5 been a b s e ii L 

^L‘ e 0 a u 3 e 0 f p e r s 0 1 i a 

1 ill 

ness , 

a s 

a cemd i t i 0 j‘) of 

% 

1 a L cu' ii to duty, 

to be eXaiji i ne‘1 , a t 

the ex|jei'i3e 

0 f 

tlie agency, Ijy 


a jdiysiciai^ designated by the apj.io i n L i n g ault/or ity. 
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s I.CK LgAVE,...PERSONAL . leave, BEREAVEME_NT_ EEAVE ,. (.CONT I NUEQI 

Such C X ^ i n S t I Q II & i ■ 3 J I d? S t 3 h I i is h W ii d t h >3 r L 1 1 d d Mi 1 O y d d is C £> [J3 b i d 
of pdi forming no! mol ckitics^ oncl icivun will not ^&o\:^Biv\\za ihi^ 
eo 1 111 of oI hor 0 m|:«1 tjy 00 s . 

^ . Accuiuu I 3 l ion of S i1: Lc 3 ve ; ijn u 3 0 d s j c I 0 ove m ay Ij 0 
3ccninulated and paid at ral if ament* or early retirement - not to 
e Ko 0 eo n 0 h di \d r e■:! twe(i t y i 120 > days, IJ w i.is ad s i c k leave may also 
b 0 paid to a Vf e m |j 1 o y e 0 1 e a v i ri y the 'f cj n ri s h i j j' fen any r e a £ o ri except 

dfsoharge for cause. 

5 . R e c o r d bee | j i r* g of St c k Leave: T f i e record beeping of sick 

leave aocumu 1 a t i on shall be the f unci i cm ‘j f L he 'rounship C I e r 1:’s 

0 f f I c 13 . T tia- f 0iZf r li s shall i 11 ii i oa t e s i u I: (Java that a 1 e 31 oa um cf I a t tr (J 

? 

A 

to cla L e and sick da y s t a 1; e if 1 o lI ate, L a c- n e ni p I oy e e 1 ic* s a right 
u jj o n i‘ e a s o n a b 1 0 r 0 q nest to 11y e v e t' i f i c.: a t i o w of si c b leave 

a o c n m n 1 ci t i o n . T1 1 i a 1 e q i.i i_ 1 s 1 1 a I 1 I * u 1^1 a -J»i. o 11 1 l- c m p 1 dy 0 e * s 

do pa r t me n t tioad, 

i' 

6 , I n j u t' y at U o 1 !<. : f I o e ui p 1 o y e 0 s I j a I I suffer- any loss o f 
slc\: clays or be chaiyed witfi sied: days if iniured i Vf a woib 
1 e 1 a L tj d a Gc i d e If t, 

C. PERSONAL LEAVE; 

1 , The Towns li i p uiiLle i s L a ii>:l s t lia t it is not a I v^a y s po s s i 1> \ 0 

to Labe c a r e of i tii p or L n t i:» u s \ ri a s s o k\ t: s i d e tj f v; o t t. i n g fi o u r- s , 

Tlierefore, personal leave may be granttiirl in accordance with tfio 
p ( o i s i cn I s n cj t 0 d ^ l < 0 1 o , 
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SICK LEAVE> PERSONAL LEAVE, BEHEAVEHIENT LEAVE (CONTINUE D) 


a . Em p I o y e s hired \j r i o i I o l>4' oe iw ij e r 31, 1 99li ma y * a k e 

up 1 o t r © e ( 3 ) days pe r- v ©a r i o r p e j s o n a I I a a v e a t. 1 h a 

I 

amp I ijy ee * s s t r a i h I t i lue tala or pay 

b. Eitiployees iiiiod afler Jar^iacy 1* l9B-> may lake one 

(i) day per year ror personal leave at tlj© rale or the employee* 5 
stjaighl time rate of pay. 

2 . T h e e tu [> I o y o e iii o s t firs t moke a i e m li- a k t u i. [nr s u e c vis u t 
t o I said pe r s o ria 1 1 e£:■ v e g i v i rt ^ i. he reason j o r 11 r e leave. All 

r e C| u e s t are s u L \ e ij; I to L ki e a p \'j r o s,' a 1 of I h e s k* p e r v i s o r * 1* Ir e 

personal leave tuay not be acc-umulaled f i om yeai io yeai or v,isedl 
to e K L e nd a vacation. 

3. Enamples <:> f reasons tor vd'ri rdi persuiial leave itiay be 

granted include: closing ovi a house, a rfiedica! appointment whiclr 
o a n n o k I j o s c h e d u I o <i o u I. s i d e o f v> o t 1. h o u r s , e hi erg o 11 c y illness at 

home, absence for a <.lealh not cuvei ed urulTi 1 ht? be i ea vt. inent leave 

article and religious kiOlidays, 

D. IE RE AV EMEliT^LEAy E.l 

1. Employees covered by this agreement shall suffer no loss 

Cl f regular s 1 1 i g b t ■ t i nt e pay, u 1 o the m a k i irt u m n u m t> e ci f 
consecutive days noloil below, one '1) ot whioii sirs I I b>:? tfie day 
of deatli or tfte day ot the Inneial of the nieudi'er of the fami ly: 






SICK .LEAVE..-„,f£RSQNAL..LEAyE.._B£REAVEttENT.-.LEA.VE..J.C.QNXlNyEai 


Re 1 a 1 


Amount of 

^^Lea_ve 

P&iant, Spouse Oi^ 

ChJ 1 cl 

Five c 6i 

0 a [/ s 

Mo L he t ^ i n - 1 a w o r I" 

a 1 lie r ‘ i n - law 

1 ■ i V.' e ( y 

cl a >' s 

G I a lid i-ia r an t > b v o 1 he c o i S i s t e 

111 I e e V O y 

d ays 

Bio L her"iH'1 aw or 

S i s t e r “ i \\ - 1 a,w 

T h i e e \ 3 ) 

cl a V a 

Firs t Cousins 


! 

ThleO, t5> 

cl a y 3 - 


One (1) day. 


Aunt or Uncle 





ARTICLE. JC 
LEAVE.__QF_ABSENCE . 

A* An unpaid of absenc^r up to -j of nineiy ». 90 > 

dayi ilia y ba granlod upon L ho i eccjnmiiO'ucla I i <j ii of t-luo- tiiiip 1 oy o o ^ s 
d fcr pa r t uio ri L 1 isad a 11d a )>i ova 1 o f 111e T o wy n s i i i ]j C ou n c i 1 ^ p r o v i cl & d 
that in the opinion and d i s c i e t i o n or the To w n ^ h i p C o u noil su c li 
1 O' Cl V* 0 will not i fi t 8 / f 0 f 0 Vi i 11 i the e I f i o i o ri L c‘ jjo f a t i o n of t. h e 
d 0 I'y a 1' t i\\ 0 n t, 

1 . T li 0 0 tn p 1 o y o 0 re tj u 0 ^ 1. i n ^ a leave or a i > ^ 011 c 0 ^ \ i 3 I 1 sub wi i t 

s u c t. i request to 11 i s depart m 0111 11 e a d » in w r i t i ri g with reasons i o r 

t ]\o leave, 

Z, All such leaves ^ j f absence w 11 i c h are g r a 1 i I. e d s I'l all l,i 0 

wittiout loss of seniority status and witijout pay. However, 

employees on leave of absence vn 1 1 noi. acoi u«i senioi ity witile on 
such leave, 

3 , Ftir L he r Hio ( e , va oa i i u i\ a nd a i 1. I v, as well as <j r*y 

o I lie r b e ne fils p r o v i d cl for in this A i 1.- e iiio 11 1 , shall no I b e 

a o a X u e d nor c o m p e i i sated for during t ti e leave o i absence, 

B. It is under stoud that no individual on leave of tdjsenoe v; i 1 1 
lye gainfully e m p I o y e d L> y a n y o t Vi e 1 e m p I o y e 1 01 sell* 0 m \j I o y e d , An y 

violation of this unde i s la lul i r^g may lesult i Vi an i mined i ate 
termination of the leave of absence and discharge of the 
0 m p 1 o e 0 » 

C , 1 11 ujiu s ua 1 c i r o uni s t a in.;0 s a luj solely at 11 ii.- d i s c r e t i o n of I. tie 

Township C o u n c I 1 , , a leave of absence may be e >11 e rt d e d r o r up to a 
inax i mum of an a'dd i t I ona i 1 a no t y < 9 (A) days. 



ARTICLE.„XI 


A* If fcitf i u I,. I c'ti iu 0*11 tiihui IKI. tl Of Of till*-! Jvffy, 

eiu p 1 uy e*=? s s 1 1 c> M bo o k cus'e<-i f i o tii u o r 1: o I i io / / s o i v o on s3 nio . 

D u f i n y t e pe r i ocl of t ) fii o t U e- o m p 1 o y e o is po r i o r in i n ^ L I"! i s p u b 1 i c 

s e r V i i:;o, the emp I tj;/es 1 1 3 1 1 be e n l i t I e J I- o collect J: u I I s3 i 3 i y 

3 n cl, in 3 ci d 1 I i Q n * \n sy I: e e p the m o n i e s |:*3 i -J to e a c h .i u i or V.* y the 

CO 4.1 f 15 . 

B. At the tenninalion or jurv clctty^ the employee will have the 

Township Cleric’s Office of other officer of the court certify end 
attest tci the total numbei of days actually served on iury duty* 

Sa 1 iJ form s I*3 I I be p f o v i ded t o t tie e iw [> I o y e e 11 1 r □ u g h 11 1 e office o f 

tfie Township, 

C. There shall be an unde r s ta nd i n-^ by and between the Township 

and tlio members of Loi:a I b75 t Iva t in IViO event I. tie Township can 

have ttie members exempted f t cm serving jury duty they may do so. 





ARTiCLE^Xil 


TSAlRliia. 

A. In-service tiaining may be made available io all employees 
cove red herein es schedLile^.l by t^he de x Lii>e id. heet.1* supexvisux of 
B p p I o p j i a t e d e s i g i i e e . 

B. In-service l: raining is defined os any time allocated by the 
depaftment head, supervisor or appcopfiatc designee to be used 
for the purpose of updating and maintaining pi'o f e s s i ona I sl;ills, 
knowledge and per for fiance of the eiiiployee. 
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AB.T.!CLE_1.1.I L 


SSIEVA NCE P ROCEDURE 

A. PU RPO SE 

1. The [jtirpose of this i:>i'ooed'.ii e fo seoui e, ol the lowest 

possible level, eii tsL|ui teb 1 e soliitiofi to iiny pi obleui which moy 

K 

arise efjfecting Ihe terms and coriJitions or Uiis Agreement and to 
resolve grievanoes as sc»on as possiV^le so as to assure efficie^ncy 
a I ^ d p r OiU o L e e m pi o y e e s i>i Cp r a 1 . T 1 1 e pa r t i e agree t h is pro c e hi u r e 

will t<e leapt as i ni o r ma I as uja / be appr o|jr i a i e * 

2 . Nothing o o n t a i n e d herein shall Ij e construed a s limiting 
tlie rigtit of any eiupir^*y^o having a giievar*c:e to discuss the 
matter i n f o r ma I I >■ v/ i t l i the d e pa r i. \\\e ri t h e a t:l a n <J 1 ia v i n g t he 
gf ievau'M'je adjusted wittiout t lie i n t. e i veil t. i on ot the uiiion* 

B * QEF liilXLON. 

The term '’grieve n o e . as used herein, \u p=? a n s any c *:i u 11 o v e r s y 

arising o v e r^ 11 * e i n t e f p i e t a t i o n o r a hi 1 1 e r e i * c e to 1. h 6 ter rii s a n d 

conditions of ttie Agreement and may be raised by an individual, 
the Union or the Authoiity, 

C. STEPS_gF„ THi^GR I.EVAIiQE 

1 h e I o 1 lowing c o ri s t i t n I e s 1 1 1 e sole and e >i c 1 u s i v e method f o v 
resolving grievances between t li e pa rties covered by this 

Agreeirient and shall be ic»l lowed in its entirety, unless any step 

is waved by mutual Ch>nsent. 

STEP ONE s The ruovirig P^'f ty stial I presc^Vil. tl»e grievance in 

''f 

writing s i g ri & d Mi v' 11 1 e a g g r i e v e nl to t! i e C o u n c i I m an in rj h a r g e of 

11 1 a d 6 1 :>a f L (II e n I w i t l i i ri t i v t- i 5 ) c a I e nd a r d c* :y s u i t he 
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I 


QR ! E.y ANCE,.. PROCEDyRE_ ICONIC! NUED L 

oocLu ttsHoe givihi^ io the r i ij v for 1 Le pLii posa of 

resolution^ In the Uiscossion of tlie yr leva nee* the persons 

i n V u 1 V 0 ti s it a I 1 1)1 B I. o ^ n li a i‘ n e s t o f t o r i to t e s o i v e 11*0 ii\3 11 e r , The 
Couuoiiinan in cha/ye oi the depai tment c-i dosiyiioo siial I itial.e 
wl 13 lever additional investigation necessary and shall, within 
five <5> calendar clays aftei- presentation of the grievance, give 
a decision. 


STEP TWO - ARBITRATION 

a. In lire event the grievance has irot been resolved at Step 
One, t ire Local U n i u n ma y refer t f le ina i; t e j c o arbitration, w i t h i ir 
t e I'i (.10) ca 1 e j\tia 1 i.i a y s . live a r I j i i r L o c shall be chosen in 
accordance with the rules of the Hew J e r se y^ tied i a t i oii Board- 

I 

b . ThB ar b 1 t r'a t or shall be bo u n d by 111e provisions of this 
Agreement and i e s t r^ i c i e ci to t fi e a p jj I i c a t i o n of itio i act s 
presented in the g r i e v a n o e . T1 1 e a i l.i i t i 3 t o i shall i ■ t ha v e t li e 
authority to add to. modify, de t r'ac:t from , or a I L er i n ay way , 


the provisions of this Agreement or any amendment or supplemeiit 


thereto. 


o, 

On 1 y one ( 1 > 

issue Of g 

a f b i t ( a 

tor ui-k 1 ess t lie 

jua I t i e £ a g 

d. 

The a r bit r a t o r 

S I'l a 1 1 S e 


r e a s cn I a for ma !bi n g t lie a vj a i d . 


ievanoe may i„^tr subiiii tted to an 
e e o 11 1 e f \ 7 i s e . 

f o r t li t lie 'f i na i n g s of fact and 
T I * a ‘.1 e c i s i 11 of the l* i b i t f' a t o r 


s 113 1 I be final and Ij i i m:I i i i g s u b j e c t t ij 1.1 1 e p r v i s i o 11 s or la iv, 


1 
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GRI EVaNCE. PROCEDUREQONT 1NUED). 

e , T 1 i cost. I L 1 1 o S J V i C li* J O 1 I. 1 11 ii t l.j i i. i L O f S I i I I b €■ b O L n ir 

fc cj 03 I 1 y be I w 3cf n 11 1 3 ‘rc *u n s 11 i b i t d L h^ Ci n i c« ri,, i i n t c e s sc< f y - A ny 

□ liter expense incur led* includini^ but no I iiiuited lo I lie 

p I e se n I b t i on o f v/ i i. ne 5 -s e o , s h b I i be pa i ^.1 It ^ the [:>b 1 t y i rtou r r ing 

s a t n e , 

D. A g 1 ' i e y 3 nce shall be co n s i d e r esettled u |j o n its L l: 1 1 d r a w 3 1 
in writing, or when 11 1 e grievz.nl ij:; e 3 s e i t o I j e e n e ni p I o y e .r by 


lesignalioji or 

W hu 1 1 

1 li 

le t iiiie 1 i III i 

t s tr 1 f r* r t. ) 1 3 i.j .r» v e 

lias e X j:- i i eel 

t 0 ( its appeal 

to 

i be 

next, s t e [J . 

1 3 i 1 u 1 e 1 0 3 r* s w e f 

Zi g r i e 3 n e 

v; i 1 h i n Lite pi ope i 1 

1 til e 

sli3 1 1 move 

i t 1 Cii t 11 c" 11 e r; t. s t t JJ 




ii 

!s 

Ji 

J 


,A 
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ARIJ CLii , X !.V 


NQ t STR IKE . PLEDGE 

A. ’1 L e ti \i \ o n c Ci V ssf li n i s 11 d h r e e the* v v 1 u i i j i 11 1 tf t e i jit of L h i s 

A ^ i'«3f t'lut: n t r'teitlitri t )**=? Uiiiori nor onv ^kjl. in^ in i L£ f 

will oci use , a u t. ho j i -e , cj r h \a \a [:>oil, n*:> i vri 1 1 n oi its mem i:><= r s 

t 1^. *3 r I III 3 Tt y s I r i In:? ^ i * o » * I Vi o <',■ o mi»;? i I e <,1 1 o i lot o t o r t? i'jo i t 

r Ci r Jut y , or vm 1 1 r i.i 1 o b r; e; n ce o f a i vy oiji p 1 y eos f r um Vi is or h e r 

p o s i I i Q f), o I s t u \'j n g e o i w o r k u i a b s L i rt t n c: e i 11 v/ h - 1 id i in \jB i' l » 

f i om llici full, faithful ond piupei pe / f c> i luonce of I lie employ«se*s 

I 

d u t. i e s or e p I o y ai e a t ) , o r k s t o [.\ p ei g , si o w d u w Vi , w o I I: > j u I o f o t. b e r 


i u l.i a t.: t i u n a g a i 11 s 1 

lh.-_- 1 

r o w 11 a h i i*. 

1 11 o 

'J 11 i iiJ 11 c' ( 

; 1 e e s 1 ft a 1 s u c h 

c t i C' 11 w o ij 1 il c o n s t i 

t u 1 e a 

\n B> 1*7* i i a 1 

1 j V a 11 

<j r 1 t)i 3 

A g i' e e it\ e n t. 


B * In the event of e s I r i ic e , si w d o w n , w ci 1 1; u t o r o the/ jo b 
o c lion, it i s oa v e i lo n I o -.1 o rjd e* g r e ed t I pe- i I i i.; i (Ui lion i 11 any 

s u c h a c t i V i 1 y ti y on y la p I c. e e c o v / e d » n i d c' i i h e i. e r ja s o t I his 

A g f eeIDe r* I shall bij delao<J g i <.:iu j.I s r i I e i m i u I ion o i elop i oy aien I 

Cl f such e lit p I o y u ir- i e at ]> 1 o v e e s * 

C . in I h o t? V t; n I, any v i o i ^ I i v.n i of I h e p i e v i >.> o s p r o g i o p 1 1 o u c u i s 

w 1 1 i ch i s u neu t InD i x ze d b y k he U i o n , [ . e . o w i 1 d ca I s I r i I: e ” o r 


hi. n y j o 1 

:i actio u i d e n 1 i 

fied al>ove. 

the 

T owns hip 

B g I' e e s 

that 1 rt e f e 

stis 1 1 1 

1 e no 1 ia b i 1 i ty 

on L he |:o i 1 

o f 

t . i J e 1 n 1 *i ? 1 

na l i ii> 1] 

o 1 L o c a 1 

U n i u n , 

o 1 Gi n y or 1 h e i / o i i i cm / s 

0 1 

a g t t i t s , 

pi 1.1 V L ded 

1. ft a t t, Vi e 

U f 'i ion 1 

[J 1 o til p t 1 y o 1 d e r s 

its meah je i s 

lo 

r e r u i n i. o 

w Ej 1 k . r 

allure of 


e >11 p 1 o>' ee5 to i e 1 lu n L u v/o j li a f i e i be i ng o i dere cl b y t ite U vi i c*n 

5 h a I I Vj e cause for d i s ai i s s a I ^ 








NQ, strike..p.ledge._icdnt i nuedi 


D. 1'htf Unioi't will hivi-ly j.I i =;>: o* n vvi i I v/hjife 

1“ t i iNhc< I i Ve s t ep:5 11 e i y *, o p i e vn i: r ^ ir r i n,i> t & £> w y s t, r ,i 

w c> 1 )■. £ I o p ^ u , s ] u \ > ^1 w I i, w a 1 1: o ij t o 1 o L h *,-? j :i o b c I i o r\ ^ g ^ i s t 

1' o w n h i [ , j. 

E. M o I h i n o o wi^ i n is ij i it 11 * i s A g f ^ m kr i; t s h ii n be c o \^ s t c '.i d 

1 1 ini t ij f res t r i c L h be Tov/iis h i p i n its r i i 1 1. to see i: s lid ob t 
sucl'i i LI ci i c i B. I ^ e 1 i fc i cks it rriii y be en L i L 1 ed to hove in the low 

ill t; L| u i t y f o I’ i i I i >j i ic-1, i o 11 o r <.l o ms g e s o r l:« u l h in t he e vent o t s 

b [ tCl c 11 by t tie UVi i u ( 'i . 



ve r 
ke, 
i he 

t o 
s i n 
o r 
1.1 o 1) 
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ART I C.LE.._XV. 


Di.SCHARGE_A^Np^ Pi SC I P L 1 NE 

A. TLu Towriship hxidoi i i. s i epi eseii ^ t. i ve will Lc^ve the riiid to 
cl i s c hs r e , s u s p n <.I o i cl i s c i p 1 i n t ^ n *3-!ti p 1 o v 'i* i ^j i } ct s t Ca u s *3?, 

8 • I 11 11 1 e? case e f s 11 s p e 11 s i o i t i cl i s c L i g e , 11 i e T o w n s I < i ji, 11 1 f C‘ u g I * 

the 'lownship Cleil., will nolifv tlie Union in v/riting wii.liin five 
(bi wor king clays of socli acl. ion. 

C, lii e Union ma y c o n f e s 1. uni y cl i s c i p line in excess o f three ( 3 > 
days suspension t li r o 11 g h 11 1 e g r i e v a c e i o u- e d >1 re. T h e U n i o n shall 
notify tlie Tov;nship Ifiiongh its Cleil; of its interU. to contest 
w i t li i n five < b ) w u i 1; i n g cl a y s of the v e c i (> i. < j f the n o t ice f 
stispens ion of d i schar ge . 

D. In the event 11 1 e T o w n s 1 1 i |i i m p o s e s d i s o i |j line of t w •! c 2 ) d a y s 


o r 

1 e s s 1 

t ki a Uni o n ai ay re q n e ■£ i; 11 > a 

t 1: 1 j e 

lao c 

te i 

lie d is. loss ad 

w i t li 

L X-J C.i 

(2 ) c 

: o u n c i Hu e n d e s i g n a i e l1 ]j y 

til a 

I cj v; n a 

b 1 p , 

c.i ] j e ( 1 i c< f 

VJ ho 111 

s h a 

1 1 be 

bead uf tlM>* lie pc^ r t luo n t oi 

11 i s 

d i s i g 

11 e V , 

2 u i 11 d i s c i j 

j 1 i I'l e 


Vv/ i 1 1 n C71 be s u b ,1 e >3 t to 11 i e g i i e v £i n c e p r o c e d o i e , 
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ARTlCUE^Xy! 


H EB1c AL_C OVER AG E 

A» T\\& Township lo ii.ifnisii hos j.‘i t c< 1 i :ia L i <:in , (ieoli ca t and 

Snr^icat I ns u i a tn ..lo ils j> 1 oyeo s am.i V inir i f e 1 i i b I rr po nde r'i 1. s 

at no cost to said e (m j - I :/ e e 5 . A m a i o i (ii o d i at \:^\ i inn s 1 1 a 1 1 also 

be provided at n o *.; <:> s t to the e ni \j 1 o y e e s . 

B. Tlie Townstiip may* at its optlc«n, sr-1 f - i i# s u f e ot ctiange any of 

11 1 ir r o I e o i nplans • j i ca i f I r rs so I ona s nb s 1.a rH i 3 1 1 y s i uw I a r 

benefits are p i o v i ij a d . 

C. The Township of Lopatcong Conncil agrees to consider Co--pay Dental Plan at 
group rate via payroll deduction for D,.P.W» employees. 



ART I CLli_. XV 1 ,!. 
LIF£„!NSURANCE 


1' i i T o w n s h i p VM i 1 1-1 i u V i iJ e , i n a c c »_> i dc*f\Cu w i *. J i its p r s e m i 

p f 3 C t. i C’ j 3 t t 11 tjf 1 !.■> W U ij 1 i i 1 .1 ^ 3 cost ^ ft ij e ,si j’.i i ( S 3 11 rl 1 t 11 i'j Ll L C O 5 1- i3 

llju i3mplc‘yees , 1 iie i vis lu iiciL* pol i _:y in the face auicinnt of 


t w 1 / n * y t. h o u Si 3 ij i 11!‘ (j , 0 u 0 . *) 0 > d u \ I a i a 


p e (' !Lr Ml I-* I M y e e 



A R T rc L E_ X^v III 
UN IFOR MS 

A . C LOTHING ALLOWA NCE 

The Township will provide each employee with a clothing allowance 
in the amount of three hundred ($300.00) dollars per year for 1996, 
three hundred twenty-five ($325.00) dollars per year for 1997, and 
three hundred fifty ($350.00) dollars per year for 1998, by 
establishing an account upon which the employee can draw for work 
clothing designated by the Township at a local uniform store. 

B. RAI N GEAR AND GLOVES 

Rain gear and gloves will be provided to employees whose work or 
working conditions requires them to have these items and the furnishing 
of these items will not be included in the clothing allowance noted 
above. 


■'1 
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ARTICLE^ XI X 


DUES-_CHECKQFF. 

A . Upon f ece i p t, b / i. ^ltir '( owoi: ii i \> o f v/ f i I, i ri i.i t. boi i I i o n iid 

3 £ s i mucrii L by ^ uitriiiliiri «: o V I tr d by i, b i s A g i <3 e me n r. in ». he r o t in 

upon tietvieen Ibu- lownsliip and the Uni on aiicf consistent 
w i * t"! 3 p [j i i C3 I:j I e b i a e 3 \ /, and w h i o b s ) ia 1 1 oa ( I i o i’ 11 1 e d ed ij c t i o 1 1 

f f Curt the wages ol si.ich uicttiber ot itnrinies ioi f<a./oient to ttie thiion 

or membership dues vanii i i I. i t i r e o i i a new luijuibei >, wtiich 

s lib 1 1 be uni t oi nip tne *i uv/visii i p t hec u^a f tof v/ i \ i ileduc I if om t he 

first i 1st) pay each monti* of mem be f rlur ing ttic rut I term or 

this Agreement and any extension or renewal t lie roof and during 

t fi e >3 K i s t e n c e of such a s s i g n lu e 11 1 , \j e i i o <.1 i o U n i c« n i:b,i e s 4 a 11 d 

i n i t i a t i c*n fee if a nev/ meiiil.ie r or f epi eseri la l i ori r oe ) * 

B. Tlie Township will piumpt 1 v r e:;i 1 I moMibl / cifiv cini.l :> 1 1 amontu s 

so deducteiJ to the Se c 1 e r a 1 y - T 1 ea s u f e r 01 the Utrion at its office 

addf «ss» 1 CraA Sa 1 efii Ibaad, P* tt. B-ok / 7 ti, ilrii^m, Uo vf c-i sey OTvidJ, 
[j I o y I d e d 11 1 e U n i o 11 shall ):»i e v i o u s I v I»a v e n o L i f i e d 11 1 e To i# w s li i \j o r 
1 f i e a lit Cl u n t of dues a n d i n i L i a t i o n 1 e e s t o t> e * I e d u c t c- d si n cl s 1 1 a t 1 

l i a V e f u r n i s fi e d the 1' o w ri ship w i t l i s i g rie r.I v o I u n t a r / w r i t t e 

ass i g vimen t of ecic1 1 hi eint*e 1 vj1 1 o ae dut s and/ o t i n i t i a 1 , i c.*n fees are 
i, o be deciuc t ed * 

C • T1 1 e Union s 1 1 a 1 1 i 1 m i e m n i f > a n 1 ..I save 1 1 a 1 m less t h e f 0 w n s fi i |.i 

agaii^st any and all claims^ demands* suit;s <u other tonus of 

1 

liability b y teas o ri of a c t i o n t id; e n y t f> e T o v /11 s b i p in 1 e 1 i a n o e 
upon signed authorisation cards fuinislied to the Towrjsfiip by the 
tin i oil 011 d i ri comp 1 i a nee w i t ii I be r o v i s i ns cd I fi i s Article* 
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ART.! .CUE_ XX 


tt £ A LA L L 0 W A N .C E 

A . 1 1 o n ^ /n p 1 o w o ( s I ti i o u g h i* Vi y ta I , O i e y b h ) 1 f c- c ♦r i v e a n 

al lowarice ror thal meal, in a coe i‘.la in.-e w i t li the To wat; I* i (.> * s 

A cl m i n i s I r a t i V l\ a 1 P' c< 1 i o y # 

B. Foe every six ^6> oonsecu i: i v e lioufs. a f I e r a normal shirt, 

until the end or tlie employee's workiiig time they sl’^a 1 1 receive a 
meal aliov/ance of T6*^i0* 


ARTLCLE_XXJ. 

TEAMSTERS_LQCAL_575^WELFARE.FUND 

A. Tovinship shall pay inl.o iha Tirafristers Loch \ 575 Welfare 

Fund, hereinafter refeiied to as ll‘<e ^'Furid**. 105A Sale<o Road, 
tl n i o r», 14 e w Jersey 0 7 0 6 :>, cut b e 1 ^ a I f of e a c fi of its f u 1 1 ^ t i in e 
eiiiployees covered by tliis agreeoienl. . upon the coniijletion of their 
probationary e m p 1 o y \n e n t * td i e a m o u n i. n r-1 o <i e I c. u p e r e iii p i u y e e v/ h □ 
pe 1 f o I 111 s five C 6 > days u f oo i i: i ri a 11 y o i iO < I > fii o n f h s ub j a o t t o 

r e f 111 s a nd p r o v i s 1 o 11 s o f t h t? p i a ri a mJ Hie '(d u ^ t. A i e eme n t co v e r i ri g 

the Fund* as fol lows: Iiffective Januaiv 1, 15S3. the anioui'tt oi 

L w e I yl y " s e V e n ( i Cl 7 . Cn'O d o liars f j e i lu re 1 1 f i. 

B , Holidays w i 11( | »a v , v a C‘a t i o n v/ i t pa / . ouin usable i n j u i y 
abseTn:;o up to a rn.l i ini-1 lkI i n tliii teo/t < 15) weirSis. and any oilier 
a b s e nee i r o lu wort, w 1 1 i <'j 1 1 p a y i s given or a w a /. i:l u * t b v a ii a i b i l f t o r 

<-> I judginenl c* 1 the ^.oui t, atid any .:.ji Ij i e i k.*.-* ror wliioti ij>ay is 

givi.li tiy the AA)thor H / . ahwH 1 ho rl rii t;.'*J it* i**, lime v/^u red lor the 
pu 1 ose of this Ar t i c 1 e . 

C. Eai|jloyees and e I i g i 1 e rHjjendenta shall l^e entitled to tfie 

benefits p r o v i d -a i:l u 11 d e i 11 1 e P 1 a 11 e e i a g f o i i ti li; mount 

eon 1 1 i bu t ed in t t*e i r t*eha 1 i . 

D. Employees and e 1 i ii i b 1 cr de pe n^:t e n r. s shall becume eligible for 

b e n tr r i t s six i 6 ) mu n 1.1 1 s a f tec 11 le i r d a t e c- f i i i c -- . t- u t in no e v e ri t 

t a r 1 i e I' 11 1 a n seven '• / * ii* c n’l i. h s c« f i <:= r t h e e f 1 1 v e date of t fi i s 

A g I f e 111 e n t , 

d' 
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TEAnSTgRS_LQCAL„.575,.yELFARE_FUj^JD^^^ 

£ . T t i 0 a x o r e s a i d c o \'\ i, ( i I:j i.i i. i o 11 > 1 1 1 T <;> \i i i ^ h 1 p shall p n r o 

o k=; i" t 3 i n cl t3 t a I a I i cl o O i *s r Ij n ^ t i t s i i < a o o o t iJ iv c a vy i L I'l 1.1 * a r 

a lI |.i / C( c a cl u f a s l> t I 1 1 a f" u j V1 I u I w i I h i i j i. h * 1 ^ cl i b c i a i i <_< i"i of 

T j' K\ s 1. a s 11 i a r e o r . 
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ART)CLE XX|I 


SEri!QR.l.TY 

A* rf )0 5 0 fi i o i i l >' of in 8 in]jioytrcr is ifioJ bs t. Kit? ol 

cun L i iii.iOLis S 0 rv\i/-o is s Tuwnshijj omi :-1 o ;/1 o l.kscl: to tlio list. 

1 

cl Cl L O O 1 h i f c; . 

B ■ 0 no 0 sl y o s i » 11 »0 1 o w ti 3 h i p s l i 0 I I jj r 0 p3 t o s n ‘J f o 1 w s r d t. o t h 0 

Union s s e ru o r i L y list of o ni 1 j 1 o y t o s by c 1 3 s s i r i c s t i o 1 i s n cl b y 

1 & Vi ^ t h of service w i t li 11 lo Tow r*s 1 i i p, So n i o 1 i t v lists s Iss 1 1 be 
npcloteU wlien riOiL;es so r y , oinJ stiol I pijsteiJ on tlus bul lotiii boor cl 

s h u w i I'j ^ the employees r i o in e , c I 3 s s i f i c tr t i c. n o n d s e n i o i i I y ct e t e s . 

C . Seniority s 1 td 1 1. t e c m i 113 L e j w 1 1 e r 1 t> be t*Oi 1 o / e e i e s i 11 s j w 1 ni' n 

t j I e e ui jj 1 o y e is 11 i s c: 1 13 1 e *.t; v/ 11 u? 11 111 >- o m jj 1 o > e is t 3 i i .1 o t f t o i b 

pe i iod in excess ai one t I j yeer ; ui»oii leeve oi etisecioe ^ not 


C' B Cl i:. e d 

by eccidcrnt. 01 i 1 

1 ne s s i 

in excess 

0 r 

n i fYO t y t 90 ) days ; 

0 \j u n B1.' 

s e ri c.- e w i t I n-* ci 1 1 c e v 

e i n 

e : OSS 0 1 

t bl 0 

e ( 3 1 c C‘ n s e u n t i v e 

wo ( 1* i n 

days w i 11 H-i n 1 j u 3 t i 

f i b t ' 1 e 

{ ^ * i / 1 f 

lid II 

pi^n t a i 1 ni e or an 

e III |j 1 0 y tr e 

L Cl B c c e p t 1 0 c a 1 1 

V/ i t ti i i 1 

c« n e i 1 ) w Cl 

I 1; i n 

^ \ / e e k * s I'l u t i G e c* f 

i e 0 i« 1 1 t 

1 om t tie Tou \ i s h i \j . 





D, 1 t 

i s [\a f eby a ^ r eeii 

t bat 

tl'ie part ics 

be ( 

>:? 1 0 f e c- t'j g n i z e a n '.i 

.j i.n ; u' p t 

t lio pi i in ' i |> 1 i.' 0 1 

s I -.' n i 0 1 

i ly/ in ) 1 

1 . c* 

j 0 1 t a / 0 i / i-.i 11 ‘-1 

1 e c cl 1 Is* 

In all c B s e s t be 

^ Vi e V e r , 

ability 1 0 

pe-i 

rorni tbe vioik. in a 

s 3 1 , i s r c c 

: L 0 i y Mib. n Ci ^ 1 a nd 

i;p»a 1 i 

1 i 1 j at ions v,‘ 

i 1 1 

lie cons i de i ei.l in 

oc s i t 

i n 11 10 oiij 11 1 1 *;/ oe 

1 ‘ > 1 • t- 

a 1 l C’. : 1 d * 
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SEN ! ORiTY_J CONTI HUED ), 


E. 

J n 

11 le e V e 1 i 1. u i i l.k ■/ 

ft coid r^ h i i i 11 , 1 tio 

lost p 

e 1 

£ o \ \ 

til 1 


s he 1 

1 be 

the t i is 1 one 

to be 1sid o ft* s nd t he 

1 s t 

pe 

1 son 

1 5 

i d 

a f t 

she 

libel lie r i i s 1 

to t-io I e’Cs 1 1 'jd i n evjc 

oi don c 

e 

u i t ti 

11. 

i s 


s^nioi ity, o v i dcirl I \\ t. tie ) Mi-1 li‘itiktif n t. <:• t ItiO Towns the oiore 

se)iioi employee is eble t. o do the sv^tileble work in e 
setisrectory mennef, ^niJ piovided fui ItiOi i:t»o employee h^«s the 
pfopei que1ificeIions. 


F. 

fKi L 1 o t:.- o t r eCO 

( t s i 1 a 1 1 be 

s e 111 

t u 11 . e 

ij-iti |j t o y ee 

by 

certified 

nia i 

1 or t a 1 e ■(> f a til 

1 u t, Vi ^ e 111 1 

o y e e ^ 

s 1 a s t 

vi d 1 ess 

U 11 

T ov/ n s ti i |.‘ 

r e c 

u r d 5 . F\ e c a 1 1 

no t i c e s lis 1 1 

\\ o t 

1eqn i i 

e i e t n f v 'l 

1 O 

w o 1 1; a n y 

ea 1 

1 i t? 1 tl.a n two ( 

'll / w/ uf e 1 : s i i’ 'j iij 

Ui.^ 

lI a L e o 1 

1. lie noli 

C fer . 



ART lQLg- XX \i I, 


SEP ARAB.i.LiLTY...AND._SAy IHQS 

if any p f o V i s i o rt of * li i ii A r e e ni o *.> r a r* > a p p 1 i c t i 
A ^ 1 w t- in e ii L L o in n y e m p I u- / li? e u i u u j.i o i e m I < • y^s.^s it, i i e 

by optr ra t i on of law o r bv a 0u 141 t. o t o i. fie i 1. i i buna 1 o f 

.1 u r i s d 5 c t I o ri, s *.1 c F i |:> r o v 1 s i ri s h a 1 I Ij e i l i o p e i a I i v u , Lj o t 

prov i 5 i 0 Ti s siia i 1 not, bo err eof ed arid alia 1 1 i 11 oe i n 


ij of t It i s 
id invalid 
com |>e i e i \ t 
all o t ne r 
f u I I to r c o 


a . n I.J effect 




ART.LCLE._XXiv 


full Yr BARG A i NE,D^_P_ROV_L.S 1 QNS 

A . T i s A g i e e in e n t i e p f e s e r* t s ^ n d i ri c: i \j oi lj the c *j to [j 1 t-1 e b w d 

final ui>da f s t a i n g sod i>etMemei^t l>y tlie partiei; or all 
baigoiosble issitoE whi«.-h were or could have been tf^e subject of 
ne go f i a 11 ons . Duiit'ig the tenits of this Agreement, neither par tv 

I 

will 1:» e r e C| u i r' e l 1 to I't o g oi I i s i e with re s p e o t t o a n y s c Yt lo a 11 e r 

w li e t h e I Of not c o v tr i e >.1 l> y I I'l i s Agreement, a i v cl w i'l e 11 1 e (‘ or i't o t 

i t ii i Vt the knowledge or* c cju t einp I a i i on of ei titer C'r both of the 

parties at the time 11 1 e / tj e g o t i a t e d or s i g r ^ e *:1 t h i s i‘\ g r e e m e n t , 

B, This Agr demerit shall not t-ii- moclif iO'-i i ri wholes or in part by 
t lie par ties eK'jept by ari insi I'.rmenl in v /1 i i i n g x e-.nj i ed bv Im.^th 
P^ r t i e s . 



M ^ 


ISOailb-l-l'i'i'i 


LIV.;«L UlllLitl '5?S 


page u5 


OP 


‘lyOt. Ef-J 


ARTlCr^K XXV 
TKRM OK ac:rep:meni' 

'fTila agrcoment ahall take effect fiom January I, li>96 aiid shall remain in toicc and effect tluougli 
Dcoonibcr 31, lf>98, and from year to year thereafter unless either paity shall give notice in writing 
no sooner than one hundred and twenty ( 120) days nor no later than ninety (SH)) days In advance 
of the expiration date of this agrconicnt, or the desire to anreiul or lomunatc the same. All changes 
by the moving paity tmiai be subiniticd in writing at (he time the initial aibresaid notice is given. 
'I'hcroailcr, tlic responding paity shall have tliirty (30) days to give notice of piO()Oso<l changes 
arvd/or counlcr-pruposab in wiiting. No such clr&ngcs by cillrcr pai ty sludl be considered which 
ai'o not received in accordance witii lliiit Article. 


I'Oll THE UNION 1‘OR LOPA'l'CCNO TOWNSim" 



Albert yutcla, Quainesit Reproaciitatjve 


William Ilakcj', Mayor 


WrrNESS: 







_ 




,1^ d 
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LOCAL UlllOtl 575 


page 03 


SCMEDULK A 



SAEAR IKS 



The biUJc rate of j>ay lor (he (enn of ikii; Af^/ccniCiil yhall he as 

folhtw.s: 


SALAUinS 

im 

1997 

102.8 

Rd^'trer from starling dale lliruugti 
two ycatv uf acrvico. 

13.36 

14.26 

15.16 

Repairer over two years and less than 
four years of scivicc. 

15.65 

16.55 

17.45 

Repairer over four years of Bcrvico. 

18.S8 

19.78 

20.68 

Equipment operator IVoin alai ting date 
through two years of act vice. 

16.11 

17.01 

17.91 

Equipment operattir over two years and 
less than four years of service. 

17.58 

18.48 

19.38 

Equipment operator over lour ycatv of acivice. 

19.62 

20.52 

21,42 

Assiaianl 1‘tdiUc Works SnperviBor. 

20.6.5 

21.55 

22.45 

Public Works .Supervisor. 

21.50 

22.4Q 

2.1.30 

* Acting Public Works Supcivisor. 

.77 

.77 

.77 


' adJiliunal over reguittr hourly |>4y rale 


*Nole; Wltcn the poaiUon of Public Works Supervisor «iul/of Assiataut Putrlic Works Supervisor 
is v&csnt because of Abacircc, the senior meivibcr of the depArlniottl vvitl ssauiuc the <luiiea su<l 
receive ilko additioiiAl ttuurty pay uoted shove. 








